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Cheryl Abram is the owner of Ypifany (pronounced epiphany), an 

‘executive function’ learning, development, education, evaluation and 

mentoring company for decision makers in all organizational roles 

and at all levels in work and life. Cheryl is a dynamic keynote 

speaker, mentor, executive consultant, learning doula, controversial 

author, and learning and development thought leader with over 14 

years of experience cultivating a revolutionary new approach to individual, program, and 

organizational evaluation and performance.  
 

Grounded in the present reality, Cheryl’s philosophy is evident in natural organizations and in 

business organizations that give attention to innate qualities like self-management, trust and 

delegation, growth through learning, and radical transparency.   

Without compromising ideas of efficiency, effectiveness or impact, Cheryl brings attention to 

our self-made obstacles and frames a way forward through transformational measurement and 

decision-making.  

After years of conforming to the historic tenants of authority, training, evaluation, improvement 

and performance, and not really seeing inclusive transformative change, Cheryl began to ask 

questions. Wanting to see her community succeed in managing their work while simultaneously 

growing in new and complex ways, Cheryl began researching, studying, interviewing and finding 

obvious tools for sustained growth and success.  

Today, she visits numerous groups each year, inspiring employees, executives, volunteers, 

students and families to embrace their power and invest in the invaluable nature of what and 

how they see, think, and act.  

Cheryl’s ideas have rounded the globe and been featured with interviewers on local shows and 

with popular bloggers in the United States, Australia, England, Hungary, and Canada.  She’s been 

featured in several online magazines such as One the Magazine, Patheos, and PsychCentral.  

Cheryl has appeared on the cover of the January 2015 issue of Cosozo Living Magazine, a 

wellness information and advocacy company, and she was a keynote speaker at the 2016 

Science and Nonduality Conference (SAND) in San Jose, California. Cheryl has also presented 

at the Training Officer’s Consortium annual conference and at other annual national and 

international learning and development conferences and events. 

 

Cheryl has written three books. Firing God (2014) is Cheryl’s debut book and is a unique, 

contemporary, fresh and courageous view of our relationship with ourselves and others and 

our ability to choose to see more clearly. Cheryl’s second book Tales from Eternity: 



Armageddon, Orgasms, Kittens and Gravity…Fun and Entertaining Pointers to Truth 

(2016) is the prequal to Firing God and is a real view of the anxiety, fear, and uncertainty that is 

natural in transformational change.  Longing to Learn: Bringing a Sense of Delight and 

Freedom Back to Training and Development in the Workplace (2018) is here newest book 

and through it she presents a clear picture of the barriers getting in the way of growth and the 

obvious ways to break through those barriers.    

 

For more information, please visit http://www.cherylabram.com .  

 

MOST REQUESTED PROGRAM TOPICS 

Making What’s Missing – It’s Time Grow into Your 

Power. Knowledge failure is the absence of appropriate 

action due to missing, ignored, or mis-applied 

knowledge. Every goal and objective have the very real 

potential for knowledge failure. In this session, Cheryl 

introduces a revolutionary new model and practice for 

quantifying learning’s value to the organization. Join 

Cheryl as she reveals a groundbreaking practice that 

calls for leadership to completely change its approach to 

learning, risk management, measuring performance, and 

inventing a learning landscape that truly nurtures and 

supports business missions and strategies.  

Stop asking, “Did the Training Work”? It Can’t 

Work! To work is to use mental and physical energy to 

produce something. In the workplace people 

work…roles, processes, tools and technology function. 

In this session, Cheryl rocks audiences as she teaches 

the key principles of her new learning design process, 

that evolves the question “Did the Training Work”? to “Was the learning worth it”?  

Your Progress is Holding You Back.  In this high energy session, Cheryl helps decision-makers 

see and understand why change is necessary, difficult, and rewarding.  As the accountable party, 

good decision making needs to emerge from complicated, complex and chaotic environments. 

This requires decision-makers who can lean, process and produce while embracing and 

navigating change. The session includes practical guidance on cultivating the power of personal 

accountability within the organization’s learning landscape.  

BLOGS, VIDEO, SOCIAL MEDIA & BOOKS 

“Training can be delegated. Learning cannot.”—Cheryl Abram 

http://www.cherylabram.com/


In this 4-minute clip, Cheryl introduces her ideas in Longing to Learn and provides background 

information on where she came from and what she’s learned over the course of her career and 

life.  

                  

 

PRECISION MENTORING 

“Training can be delegated…Learning cannot.” –Cheryl Abram 

Precision mentoring is a unique and original alternative to formal coaching and mentoring. It's 

a one-on-one or small group process that aims to enhance performance and grow perspective 

through use of evaluative thinking and honesty.  The result of precision mentoring interactions 

is clearer vision, courage to understand, pursuit of profitability, broader choices, and emergence 

of decisive, authentic, and productive movement in work and life. 

We are excited to offer you the opportunity to become a certified Precision Mentor for 

Longing to Learn! Bringing a Sense of Delight and Freedom Back to Training and Development 

in the Workplace. 

Both of our 2-day courses are designed to help you gain a deeper understanding of the course 

material and prepare you to deliver the program on your own. During these two days, 

participants will work closely with Cheryl, taking a deep dive into the Longing to Learn 

philosophy and learning to craft their authentic delivery of the material and integration into new 

and existing learning projects and programs. 

https://www.youtube.com/watch?v=YqfIyLasKBM
https://education.nsw.gov.au/teaching-and-learning/professional-learning/evaluation-resource-hub/evaluative-thinking/disciplines-of-evaluative-thinking

